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. _ . 23%: Student hunger B2 o NS 23% : Proportion of graduates

SDG 2 : Zero Hunger 50 = 64 = 27%: Research related to hunger 27% : National hunger in food sustainability

SDG 3 : Good Health 27%: Research on health and well- o . . 34.6% : Proportion of health

and Well-being 80.4 59 +21_4- being 38.4%: Collaborations and health services graduates
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generation students
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11.6% : Research on industry,
SDG 9: Industry innovation and infrastructure o (1T q
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Infrastructure

SDG 11: Sustainable
Cities and
Communities

SDG 13 : Climate
Action

SDG 17 :

Partnerships for the
Goals

38.4% : Research income from
industry

offs

27%: Research on sustainable
cities and communities

15.3% : Expenditure on arts
and heritage

22.6% : Support of arts and
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35.1% : Sustainable
practices

27%: Research on climate action

27% : Low-carbon energy use
23% : Carbon neutrality

23% : Environmental
education measures
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18.5% : Relationships to
support the goals

27.2% : Publication of SDG
reports

27.2% : Education on the SDGs
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